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GUJARAT METRO RAIL CORPORATION (GMRC) LIMITED 
(SPV of Govt. of India & Govt. of Gujarat) 
(Formerly known as Metro-Link Express for Gandhinagar And Ahmedabad (MEGA) Company Limited) 

 
 
Ref No: GMRC/HR/RECT./CIVIL/Jan-2025/14                                        Date: 7th January, 2025 

  
 
 

 

C ORRIGENDUM TO THE ADVT. NO.  GMRC/HR/RECT./CIVIL/Jan-2025/14 FOR THE POST 
OF CHIEF GENERAL MANAGER / GENERAL MANAGER (CIVIL) 

 

With reference the notification no. GMRC/HR/RECT./CIVIL/Jan-2025/14, the criteria of experience & 
present pay requirements is modified as hereunder:  
 

MODIFIED EXPERIENCE & PRESENT PAY REQUIREMENTS 
 

(i)  For applying to the post of GM Level 
 

(a) For applicants working in IDA scale/PSUs: Applicants from Government organisations, Metro Rail, Railway 
PSUs, or other PSUs must have 17 years of post-qualification executive experience in civil engineering, out of 
which relevant work experience should be 10 years.  
 

The applicant must either be working in IDA pay scale of ₹120000-280000 or must be working for at least 2 years 
in the IDA pay scale of ₹100,000-260,000 or above.  In case of candidates in PSUs drawing consolidated pay, the 
minimum CTC should be ₹ 2,50,000 per month at GM level. 
 

(b) For applicants working in the CDA scale,  
Applicants from Government organisations, Railways, Metro Rail, Railway PSUs, or other PSUs must have 17 years 
of post-qualification executive experience in civil engineering, out of which relevant work experience should be 
10 years. 
 

The applicant must either be at Pay Matrix Level 14 (SAG/NFSAG) or equivalent or must be working for at least 2 
years at Level 13/13A or an equivalent scale under the 7th CPC. 
 

(c) Candidates from civil engineering related infrastructure private industries should have a total 20 years of 
executive experience in civil engineering, out of which relevant work experience should be 10 years. The applicant 
should have minimum CTC of ₹ 2,50,000 per month.  
 
 

(d) Candidate applying on post-superannuation basis:  should have minimum 17 years of post-qualification 
executive level experience in civil engineering, out of which relevant work experience should be 10 years. The 
applicant should be presently working or retired from IDA payscale 120000-280000 or above OR CDA pay matrix 
Level-14 (7th CPC) or above. 
 
(ii)  For applying to the post of CGM level:   

 

(a) For applicants working in IDA scale/PSUs: Applicants from Government organisations, Metro Rail, Railway 
PSUs, or PSUs must have 20 years of post-qualification executive experience in civil engineering, out of which 
relevant work experience should be 10 years.  
 

The applicant must have minimum 4 years of experience in IDA pay scale of equivalent to ₹120000-280000 or 
above. In case of candidates in PSUs drawing consolidated pay, candidate should have minimum experience of 4 
years in GM grade & should have minimum CTC of ₹ 2,50,000 per month in GM grade. 
 

(b) For applicants working in the CDA scale,  
Applicants from Government organisations, Metro Rail, Railways, Railway PSUs, or PSUs must have 20 years of 
post-qualification executive experience in civil engineering, out of which relevant work experience should be 10 
years. 
 

The applicant must have 4 years of experience at Pay Matrix Level 14 (SAG/NFSAG) under the 7th CPC or 
equivalent scale. 
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(c) Candidates from civil engineering related infrastructure private industries should have a total 23 years of 
executive experience in civil engineering, out of which relevant work experience should be 10 years. The applicant 
should have minimum CTC of ₹ 2,50,000 per month.  
 

(d) Candidate applying on post-superannuation basis:  should have minimum 20 years of post-qualification 
executive level experience in civil engineering, out of which relevant work experience should be 10 years. The 
applicant should have worked minimum 4 years in IDA scale of 120000-280000 or above OR 4 years in CDA pay 
matrix Level-14 (7th CPC) or above. 
 

 
 All other terms & conditions stipulated vide notification cited above remains the same. 
 
                                                                                                                                      S/d 
                                                                                                                       General Manager (HR) 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 


