NO. GMRC/HR/O&M Phase-II/MELPML/Feb-2024/08 Date: 28" February, 2024

PROVISIONAL MERIT LIST FOR SELECTION TO THE POST OF

MAINTAINER (ELECTRICAL) AGAINST RECRUITMENT NOTIFICATION NO.

GMRC/HR/RECT/O&M/2023/05 DATED 10.05.2023

The OMR based test was conducted on 20.08.2023 for the above mentioned advertisement.
The eligible candidates list was published on GMRC website on 30.10.2023 for further selection process of

document verification and medical test who had successfully qualified in OMR based examination.

Eligible candidates were invited on 19.12.2023 for Document verification and issuance of medical check-up

letter for pre-employment medical examination as per Indian Railway Medical Standards.

Based on the above, the provisional merit list for selection to the post of Maintainer (Electrical) is

announced, subject to following conditions:

1.

This is Provisional Merit List only and not the selection list or empanelment list.

The eligible candidates have been provisionally shortlisted based on score Obtained in Part-2 (Other
Subjects) duly considering the securing minimum score of Gujarati Language test as per the recruitment
notification, and considering the following cutoff score and medical fitness.

Particulars General SC/ST/SEBC/EWS
Total marks Cut Off marks | Total Marks Cut Off marks
Obt'alne<.:1 Marks Part-1 20 1 0 I
(Gujarati)
Obtained Marks Part-2
] 80 24 80 20
(Other Subjects)

The candidates who have availed the relaxation as per the reservation rules i.e. Gujarati Language test
score, merit score of obtained in Part-2 (Other Subjects) duly considering the securing minimum score
in Gujarati Language test, and relaxation in Age, those candidates have been considered against the
posts earmarked for SC/ST/SEBC/EWS.

The candidates belonging to roster categories, selected on the basis of their merits shall be considered
against requirement of general category or their respective reserved category. The roster category
candidates who have been given relaxation in age and percentage as mentioned in clause no. 3 shall be
considered against roster requirement only.

There are few candidates who are referred to Standing Medical board based on their medical check-
up/ test and are neither declared Unfit nor found medically fit till date. As of now such candidates has
been considered in the Provisional merit list, however their selection shall be considered as per their
order of merit as and when they declared fit by medical examination board for the said post.

The candidates who will not submit necessary testimonials on requirement by this office to substantiate
the details regarding their age, requisite qualification, requisite medical fitness as per the notification
etc. shall not be considered for selection irrespective of their order of merit.

The candidates appearing in the provisional merit list, but not fulfilling the laid down criteria for
selection shall not be considered i.e. requisite qualification, age limit, medical fitness etc. at any point
of time.
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8. In case of any discrepancy / dispute between the soft copy of the provisional merit list placed on the
Company’s Website and the Physical Merit List duly authenticated by the concerned Agency, the
physical merit list shall prevail.

9. Inthe event of more than one candidate having obtained identical marks, the older candidate shall be
placed ahead of similarly placed younger candidate and subsequently, on the basis of alphabetical order
of their first name.

10. Inclusion in this provisional merit list does not confer any right upon the candidate for the
selection/empanelment.

11. Final selection shall be drawn keeping in view the availability of the vacancy. The selected candidates
shall be considered for appointment after declared Medical Fitness and verification of all relevant

original documents at the time of joining.

Advt. post 60 nos. (UR-25), (SEBC-16), (SC-4), (ST-9), (EWS-6)

Merit No. OMR Roll No. Gender Medical Result Prf)visional
(M/F) Merit Category
1 8000879 M FIT ST
5 8000552 M - SEBC
3 8001446 M - SEBC
4 8000141 M FIT SEBC
5 8001099 M FIT SEBC
6 8001069 M FIT SEBC
7 8000002 M FIT SEBC
8 8000690 M - SEBC
9 8001186 M FIT EWS
10 8000658 M - SEBC
11 8000556 M FIT ST
12 8001213 M - SEBC
13 8000233 M FIT SEBC
14 8000955 M FIT ST
15 8000437 M - SEBC
16 8001385 M FIT SEBC
17 8000217 M - SEBC
18 8001452 M FIT EWS
19 8001544 M - SEBC
20 8001590 M EIT ST
21 8000920 M FIT EWS
22 8000513 M - SEBC
23 8000837 M FIT SC
24 8000607 M FIT SC
25 8000986 M FIT sC
26 8000582 M FIT SC
27 8001281 M FIT SC
28 8000381 M FIT SC
29 8001306 M FIT sC
30 8000661 M - SEBC
31 8000082 M - SEBC
32 8001574 M FIT SC
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Merit No. OMR Roll No. Gender Medical Result Prfmswnal
(M/F) Merit Category

33 8001278 M FIT SEBC
34 8001485 M FIT SEBC
35 8001444 M FIT SEBC
36 8000600 M FIT SEBC
37 8000265 M FIT SEBC
38 8001415 M FIT EWS
39 8001124 M FIT SEBC
40 8000386 M FIT ST

41 8001344 M FIT sC

42 8000305 M FIT SEBC
43 8000468 M FIT EWS
44 8000149 M FIT SEBC
45 8000107 M EIT SsC

46 8000238 M FIT sC

47 8001387 M EIT SEBC
48 8000886 M FIT SEBC
49 8000779 M EIT SEBC
50 8001497 M FIT SEBC
51 8001339 M EIT EWS
52 8001337 M FIT SEBC
53 8000094 M EIT ST

54 8000796 M FIT SEBC
55 8000647 F EIT sC

56 8001285 M FIT sC

57 8001101 M EIT sC

58 8000548 M FIT SEBC
59 8000304 M FIT SEBC
60 8000858 M FIT ST

Please Note: The provisional merit list shall be drawn in order of merit considering the roster requirement and
actual available vacancies to be filled in. In case the candidate appointed from the selection list does not report
or in case any vacancy arises due to resignation /left employee or due to sanction of new post, fresh selection
list shall be drawn from this provisional merit list. The validity of provisional merit list shall be for two years from
the date of publication of this merit list.
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s/d
General Manager (HR)
GMRCL Ltd.



