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NO. GMRC/HR/O&M Phase-II/CRAPML/Feb-2024/02                                                           Date: 28th February, 2024 

PROVISIONAL MERIT LIST FOR SELECTION TO THE POST OF  

CUSTOMER RELATIONS ASSISTANT AGAINST RECRUITMENT NOTIFICATION 

NO. GMRC/HR/RECT/O&M/2023/05 DATED 10.05.2023 
 

 The OMR based test was conducted on 20.08.2023 for the above mentioned advertisement.  

 The eligible candidates list was published on GMRC website on 30.10.2023 for further selection process of 

Document Verification and Medical Test who had successfully qualified in OMR Based Examination.  

 Eligible candidates were invited on 18.12.2023 for document verification and issuance of medical check-up 

letter for pre-employment medical examination as per Indian Railway Medical Standards. 

 Based on the above, the provisional merit list for selection to the post of Customer Relations Assistant is 
announced, subject to following conditions: 

1. This is Provisional Merit List only and not the selection List or empanelment list. 

2. The eligible candidates have been provisionally shortlisted based on score obtained in Part-2 (Other 
Subjects) duly considering the securing minimum score of Gujarati Language test as per the recruitment 
notification, and considering the following cutoff score and medical fitness. 

 

Particulars 
General SC/ST/SEBC/EWS  

Total marks Cut Off marks Total Marks Cut Off marks 

Obtained Marks Part-1 
(Gujarati) 

20 12 20 10 

Obtained Marks Part-2 
(Other Subjects) 

100 30 100 25 

3. The candidates who have availed the relaxation as per the reservation rules i.e. Gujarati Language test 
score, merit score obtained in Part-2 (Other Subjects) duly considering the securing minimum score in 
Gujarati Language test, and relaxation in age, those candidates have been considered against the posts 
earmarked for SC/ST/SEBC/EWS.  

4. The candidates belonging to roster categories, selected on the basis of their merits shall be considered 
against requirement of general category or their respective reserved category. The roster category 
candidates who have been given relaxation in age and percentage as mentioned in clause no. 3 shall be 
considered against roster requirement only. 

5. There are few candidates who are referred to Standing Medical board based on their medical check-
up/ test and are neither declared Unfit nor found medically fit till date. As of now such candidates has 
been considered in the Provisional merit list, however their selection shall be considered as per their 
order of merit as and when they declared fit by medical examination board for the said post. 

6. The candidates who will not submit necessary testimonials on requirement by this office to substantiate 
the details regarding their age, requisite qualification, requisite medical fitness as per the notification 
etc. shall not be considered for selection irrespective of their order of merit. 

7. The candidates appearing in the provisional merit list, but not fulfilling the laid down criteria for 
selection shall not be considered i.e. requisite qualification, age limit, medical fitness etc. at any point 
of time. 
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8. In case of any discrepancy / dispute between the soft copy of the provisional merit list placed on the 
Company’s Website and the Physical Merit List duly authenticated by the concerned Agency, the 
physical merit list shall prevail. 

9. In the event of more than one candidate having obtained identical marks, the older candidate shall be 
placed ahead of similarly placed younger candidate and subsequently, on the basis of alphabetical order 
of their first name. 

10. Inclusion in this provisional merit list does not confer any right upon the candidate for the 
selection/empanelment. 

11. Final selection shall be drawn keeping in view the availability of the vacancy. The selected candidates 
shall be considered for appointment after declared Medical Fitness and verification of all relevant 
original documents at the time of joining. 

Advt. post 46 nos. (UR-19), (SEBC-12), (SC-3), (ST-7), (EWS-5) 

Merit No. OMR Roll No. 
Gender 
(M/F) 

Medical Result 
Provisional 

Merit Category 

1 2000331 M FIT SEBC 

2 2000050 M FIT SC 

3 2002892 M FIT EWS 

4 2001882 M FIT SEBC 

5 2001954 M FIT EWS 

6 2000667 M Board Refer EWS 

7 2003090 M FIT UR 

8 2002207 M FIT EWS 

9 2002477 M FIT SEBC 

10 2001292 M FIT EWS 

11 2000582 M FIT SEBC 

12 2001225 M FIT EWS 

13 2000320 M Board Refer EWS 

14 2000996 M Board Refer SEBC 

15 2002016 M FIT SEBC 

16 2001218 M FIT EWS 

17 2000238 M FIT SEBC 

18 2001508 M Board Refer UR 

19 2000133 M FIT EWS 

20 2001332 M FIT UR 

21 2001174 M Board Refer EWS 

22 2003059 M FIT SC 

23 2001732 M FIT SEBC 

24 2001095 F FIT SC 

25 2001810 M Board Refer UR 

26 2002834 M FIT SEBC 

27 2002265 M Board Refer ST 

28 2000018 M FIT SC 

29 2001372 F FIT UR 

30 2000872 M Board Refer EWS 

31 2002638 M Board Refer SEBC 

32 2001434 M FIT SC 
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Merit No. OMR Roll No. 
Gender 
(M/F) 

Medical Result 
Provisional 

Merit Category 

33 2001821 M FIT SEBC 

34 2000587 M Board Refer SEBC 

35 2002230 M FIT SEBC 

36 2001459 M FIT EWS 

37 2000454 M FIT SEBC 

38 2002902 M FIT SEBC 

39 2000192 M Board Refer EWS 

40 2000604 M FIT SEBC 

41 2001786 F FIT ST 

42 2000568 M Board Refer EWS 

43 2001446 M FIT SEBC 

44 2000378 M FIT EWS 

45 2003075 M Board Refer SC 

46 2000135 M FIT EWS 

47 2002038 M Board Refer EWS 

48 2001932 F Board Refer SEBC 

49 2001539 M FIT EWS 

50 2002137 M FIT SEBC 

51 2003089 M FIT SEBC 

52 2002802 M FIT SEBC 

53 2000348 M Board Refer EWS 

54 2002444 M FIT SEBC 

55 2000379 F FIT ST 

56 2001111 M Board Refer EWS 

57 2002182 M FIT EWS 

58 2001994 F FIT EWS 

59 2003098 M Board Refer EWS 

60 2000665 M Board Refer SEBC 

61 2002810 M FIT SEBC 

62 2000422 M FIT SEBC 

63 2000867 F FIT SEBC 

64 2002387 M Board Refer EWS 

65 2001962 F Board Refer EWS 

66 2002895 M FIT EWS 

67 2002981 M Board Refer SEBC 

68 2002056 M FIT SEBC 

69 2002695 M FIT SEBC 

70 2001187 M FIT SEBC 

71 2001294 M FIT EWS 

72 2003272 M FIT SEBC 

73 2000702 M FIT SEBC 

74 2000870 M Board Refer SEBC 

75 2002510 M FIT SC 

76 2000515 M Board Refer SC 

77 2002027 M FIT EWS 
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Merit No. OMR Roll No. 
Gender 
(M/F) 

Medical Result 
Provisional 

Merit Category 

78 2000853 M FIT SC 

79 2002886 M FIT EWS 

80 2000037 M FIT SEBC 

81 2002835 M FIT SC 

82 2000841 M FIT SEBC 

83 2001420 M FIT SEBC 

84 2002883 M FIT SEBC 

85 2001836 F FIT SC 

86 2000187 M FIT SEBC 

87 2003118 M FIT SEBC 

88 2000807 M FIT SEBC 

89 2001755 M FIT SEBC 

90 2001713 M FIT SEBC 

91 2000438 M FIT SEBC 

92 2001017 M FIT SEBC 

93 2001997 M FIT SC 

94 2002901 M FIT SC 

95 2000743 M Board Refer EWS 

96 2002945 M Board Refer EWS 

97 2000817 M FIT SC 

98 2001457 M FIT EWS 

99 2001471 M FIT EWS 

100 2000243 M Board Refer EWS 

101 2000532 M FIT SEBC 

102 2002789 M FIT SEBC 

103 2002011 M FIT SEBC 

104 2001575 F Board Refer SEBC 

105 2001208 M FIT SEBC 

106 2002955 M FIT SEBC 

107 2000415 M FIT ST 

108 2001215 M FIT SEBC 

109 2002246 M FIT SEBC 

110 2001449 M FIT SEBC 

111 2000915 M FIT SEBC 

112 2002682 M FIT EWS 

113 2001383 M FIT EWS 

114 2002039 M FIT EWS 

115 2002651 M FIT SEBC 

116 2000387 M FIT SEBC 

117 2002323 M Board Refer EWS 

118 2000540 M FIT SEBC 

119 2003119 M FIT SEBC 

120 2003336 M FIT SEBC 

121 2000657 M FIT EWS 

122 2002401 M FIT EWS 
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Merit No. OMR Roll No. 
Gender 
(M/F) 

Medical Result 
Provisional 

Merit Category 

123 2001327 M FIT SEBC 

124 2002176 M FIT SEBC 

125 2001035 F Board Refer SEBC 

126 2001126 M FIT SC 

127 2001974 M FIT EWS 

128 2002242 M Board Refer EWS 

129 2001631 M Board Refer SEBC 

130 2001210 M FIT SEBC 

131 2002072 M FIT SEBC 

132 2001601 M FIT SEBC 

133 2002261 M FIT SC 

134 2002977 M Board Refer ST 

Please Note: The Provisional merit list shall be drawn in order of merit considering the roster requirement and 
actual available vacancies to be filled in. In case the candidate appointed from the selection list does not report 
or in case any vacancy arises due to resignation /left employee or due to sanction of new post, fresh selection 
list shall be drawn from this provisional merit list. The validity of provisional merit list shall be for two years from 
the date of publication of this merit list.       

s/d 

General Manager (HR) 

GMRCL Ltd. 

 


